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* Wind, solar, hydrogen, biofuels -- $55.4 billion in
2006. Larger than international music industry
(Clean Edge).

* Projected to be $226 billion by 2016 (Clean Edge)
 Renewables and energy efficiency in US currently
generates $970 billion in revenue. $4.5 trillion by
2030. (ASES)

e LOHAS -- $209 billion
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“Green job” means a job that provides a service or pr oduces
a product that:

(a) Increases energy efficiency;

(b) Produces renewable energy;

(c) Prevents, reduces or mitigates environmental degradation;
(d) Cleans up and restores the natural environment; or

(e) Provides education, consultation, policy promotion,

accreditation, trading and offsets or similar supporting

services for any of the activities identified above.
The Greening of Oregon’s Workforce , Oregon Employment Department
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|dentify high demand green industries

Promote development of emerging green technologies and innovations
Leverage and align existing public workforce development programs

Link adult basic education programs to green jobs training programs
ldentify skills and competencies necessary for green job career pathways

Ensure that support services are integrated into green jobs training
programs for targeted populations which include:

Entry level workers in high demand green occupations
Dislocated workers in declining industries

Dislocated workers in timber, agricultural, or energy sectors
Veterans who are residents of Oregon or in the National Guard
Members of disadvantaged groups.

List and define terms related to green jobs and the green economy that are
consistent with current workforce development and economic development
terminology.
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Lori Luchak, Miles Fiberglass

Dave Williams, NW Natural

Lorie Wigle, Intel

Karen Goddin, Oregon Business Development Departmen  t
Camille Preus, Community College and Workforce Deve  lopment
Laurie Warner, Oregon Employment Department

Brad Avakian, Bureau of Labor and Industry

Barbara Byrd, Oregon AFL-CIO

Agnes Balassa, Oregon Workforce Partnership

Steve Jole, Community Services Consortium

Margie Harris, Energy Trust of Oregon

Ronald Adams, OSU

Linda Gerber, PCC Sylvania

Tom Hughes, Tonkin Torp LLC

David Edwards, Oregon Legislator

John Huffman, Oregon Legislator

Nancy Hamilton, Office of the Governor

Staff : Greg White and Cylvia Hayes



January 14™, 2010: submission of Oregon Green Jobs

Growth Plan Draft 1 and Process for Completion. That
has been completed!

September 15, 2010: Completion of Final Plan:
Delivery of budget requests to the Governor’s office.

January 2011:. Formal presentation to the Legislature.
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Generate job creation in green sectors quickly, while simultaneously
identifying career pathways and opportunities for developing job stability and
family wages for the longer term in each of these sectors;

Provide strategic green knowledge and skill sets to the existing workforce
across industry sectors;

Take steps to assure that workers are fairly compensated for the
development of new skills that lead to employment;

Establish the foundation for creation of a strong workforce for targeted
emerging green industries;

Lay out effective strategies for integrating workforce development and
economic development seamlessly;

Strengthen Oregon’s position as a leader in green economic activity in a
manner that creates a more diverse, resilient, innovative and sustainable
overall economy.



Green Building and Forest Products:

Green Building and Development, Sustainable Forestr
Renewable Energy Production/Generation:

Solar, Wind, Biomass, Geothermal, Wave, Bio-energy,
Energy Efficiency:

Weatherization and Conservation Retrofitting and Re
Management

Green Manufacturing:

Solar, Wind, Wave, Metals, Composites, Recycling Te
& Processing (leverage to build on Oregon's LEAN ma
competency)

Transportation:
Batteries, Fuel Cell, PHEV, Emissions
Green Jobs within Existing Industries:
Agriculture, Other
Energy Transmission:
Linemen, Smart Grid, Utilities
Environmental Technologies and Services:
Operation, Service & Maintenance of renewable energ

Small Hydro, Biofeuls

modeling, Strategic Energy

chnologies, Food Products
nufacturing core

y technologies.



_GJIGP Recommendations Sample

Work with OHCS to address the backlog in low income energy efficiency project installations.

Increase inclusion of sustainable business, energy efficiency and renewable energy education and
skills into middle and high school curriculum. Ove rsee establishment of green job profiles and
skills bank.

Leverage community college, university and labor un ilon shop and technical skills facilities to
make hands-on learning opportunities available to m iddle and high school students.

Establish career pathway maps for targeted green oc  cupations.

Develop mechanisms to deliver green knowledge and s kill sets to workers in existing and
conventional workforce.

Develop strategic Green Jobs Networks of Excellence around targeted industry sectors. The
Networks will bring together industry, training and workforce programs, economic development
and others to focus on specific segments of the gre en economy and will aggregate training
demand, provide needed job skills, work with appren ticeship and other private sector training
programs, develop (where needed) and replicate trai  ning programs, and connect training to
trainees.

Work towards significant state investment in workfo rce programs and strategies to assist green
employers and workers. Reliance on a patchwork of ¢ ategorical federal funding streams serving
specific target populations does not allow for the flexibility needed to meet employers’ needs.
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